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Male employment declined by 98,000 a fall of 7.4% during the great 
recession. Male employment levels continued to decline in the recovery 
phase however in the period Dec-Feb 2011 and Dec-Feb 2012 male 
employment rose by 36 000 an increase of 3%. However, during 
the course of 2012 between Dec-Feb 2012 and Dec-Feb 2013 male 
employment fell marginally by 2000 (0.15%). Over the whole period 
Dec 2007–Feb 2008 to Dec-Feb 2013 male employment fell by 63 000 
a fall of 4.7%.

Female employment during the recession fell by 56 000 a decline of 
4.6% compared to the Dec-Feb 2008 level. Female employment levels 
made a stronger recovery than male employment during 2011. However, 
during 2012 in contrast to male employment female employment fell
by 33 000 representing a decline of 2.7%. There has been a slight 
recovery in employment levels at the beginning of 2013. However over 
the whole period Dec-Feb 2008 to Dec-Feb 2013 female employment 
declined by 51 000 a fall of 4.2% pretty similar to the fall in male 
employment levels.

In terms of the decline in employment during the great recession 36% 
of the male decline in employment has been recovered compared 
to only 9% of the female decline in employment. This suggests that 
whilst the level of male employment suffered the most during the great 
recession female employment has borne the brunt of the decline during 
what passed for the economic recovery in Scotland.

During the great recession (Dec-Feb 2008 to Dec–Feb 2010) 
unemployment in Scotland rose by 56 000 for men and 23 000 
for women, men accounted for 70% of the total increase in 
unemployment. However in the recovery phase between 2010 and 
2012 male unemployment fell by 17 000 a 13% decline whilst female 
unemployment continued to rise by a further 27 000 a
35% increase.

In 2013 male unemployment has remained static whist female fell by 
21,000 a 20% decline. Over the whole period Dec-Feb 2008 to Dec-
Feb 2013 male unemployment has risen by 39 000 an increase of 52% 
while female unemployment rose by 29 000 an increase of 53%.

The causes of the financial crisis which precipitated the deepest 
economic recession since the great depression of the early 1930s have 
been well documented and debated. What has not been explored to the 
same extent is the gender impact of the recession and the subsequent 
economic recovery. This briefing will provide an analysis of how the 
recession in Scotland impacted on men and women and also how the 
recovery process has affected men and women.

Scotland entered into recession in the third quarter of 2008 and 
remained there for five quarters until the third quarter of 2009. The UK 
entered recession from the second quarter of 2008 until the second 
quarter of 2009. The Scottish economy experienced a peak to trough 
decline in output of 5.6% compared to 6.3% for the UK as a whole 
(GILLESPIE, 2013 p.14). Three sectors in particular contributed to the 
loss of output in the Scottish economy over the course of the great 
recession. These were manufacturing which accounted for 23% of 
the fall in output, real estate and business services 33% and financial 
services 17% (FRASER of ALLANDER INSTITUTE, 2011 p.5)

The recovery in Scotland proceeded at a much slower pace than the 
UK as a whole during 2010 with GDP in Scotland expanding by 1.2% 
compared to 2.1% in the UK. However the recovery stalled in 2010 with 
the result that in 2011 growth in Scotland was only 0.5% compared 
to 0.8% in the UK. (SCOTTISH GOVERNMENT, 2012). By the middle 
of 2012 Scottish GDP was still 4.4% below its pre-recession peak 
compared to 3.8% for the UK (FRASER of ALLANDER INSTITUTE, 
2012, p.5). In 2012 the Scottish economy grew by 0.3% compared to 
0.2% for the UK as a whole. (ONS, 2013) Clearly then both Scotland 
and the UK are still dealing with the impact of the great recession and 
GDP growth for 2013 is not expected to be very much above 1% at best.
Table 1 indicates that, as you would expect, the great recession resulted 
in a fall in the number of people in employment, which started to 
recover in late 2010/early 2011 as limited economic growth returned. 
However in 2012 as we entered the double dip recession the growth in 
the number of people in employment in Scotland fell back.

Over the period of the great recession Dec-Feb 2008 to Dec-Feb 2010 
employment in Scotland fell by 154 000, a fall in the employment rate 
of 4%, higher than the change in the UK employment rate which fell 
by 2.7% over the same period. Two-thirds of the fall in employment 
during the great recession was accounted for by the decline in male 
employment. So in terms of the employment effects of the recession 
men appear to have suffered much more than women. This is not 
unique to Scotland and indeed the tendency for the recession to 
have a disproportionate impact on the employment of men led some 
commentators to describe this recession as a “mancession” a phrase 
coined by US economists describing trends in unemployment in the 
early stages of the great recession.
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Table 1 Employment in Scotland (16-64) Dec 2007-Feb 2013 
(Thousand)

Period Total (%) Men (%) Women (%)

Dec 07- Feb 08 2545 (74.4) 1331 (79.0) 1214 (69.9)

Dec 08 -Feb 09 2534 (73.3) 1324 (77.9) 1210 (68.9)

Dec 09 – Feb 10 2391 (70.4) 1233 (74.1) 1158 (67.0)

Dec 10 – Feb 11 2421 (71.1) 1234 (73.9) 1188 (68.4)

Dec 11- Feb 12 2426 (71.4) 1270 (76.1) 1155 (66.7)

Dec 12- Feb 13 2432 (71.7) 1268 (76.2) 1163 (67.3)
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Cuts in state support in care services, alongside restrictions in benefit 
pension reform have dominated the Scottish public policy agenda 
since at least 2009. The combined effect has been to expose women 
to greater risks of job losses and real reductions in income over the 
longer term. Furthermore, reductions in spending on state supported 
care services do not imply a subsequent reduction in demand for 
those services but rather a transfer of responsibility from the public to 
the private sector. With no guarantee that the private sector will pick 
up the slack, and given what we know about the gendered division 
of labour within households, it is safe to assume that women will 
absorb this activity. Thus women will find that their opportunities for 
formal labour market participation are further restricted due to the 
demands placed on their time performing necessary work at home, 
without pay. The gendered impact of the current economic recession, 
and subsequent austerity measures, highlights how women are 
now disproportionately paying the price. A recent report by the UK 
Commission for Employment & Skills suggests that in the coming 
decade the bulk of the growth in employment in Scotland will be 
for men whilst female employment is expected to remain static. 
The number of women working full time will decline between 
2010-20 whilst the number of men in full time employment will 
increase along with the number of men in part-time employment. 
The only category were they expect female employment to increase 
is self-employment (OWEN, 2012). To some extent the Economic 
Recovery Plan will contribute to those trends. The Scottish Government 
have sought to alleviate the impact of cuts to welfare and public 
spending by increasing capital investment to protect and stimulate 
employment opportunities. Yet this is a highly gendered intervention 
given the male dominated workforce within construction

WiSE
The Women in Scotland’s Economy (WiSE) Research Centre at 
Glasgow Caledonian University aims to promote and make visible 
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